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‘How We Thrive’ Video Series Launch Webinar 
Hannah Dwyer, Prevention Program Officer, Safe and Equal
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Agenda and Housekeeping
This webinar is being recorded.
Live captioner ​and Auslan interpreter
Please use the Q&A function for questions 
We would like this space to be respectful and safe for all attendees and speakers, so please consider this as you ask questions and use the chat box.
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1800 RESPECT (1800 737 732) is the national 24/7 family, domestic violence and sexual assault counselling service. 1800 RESPECT also provides online counselling support, and a range of additional resources, through their website. ​
Safe Steps (1800 015 188) is Victoria’s statewide family violence crisis service for women, young people and children experiencing family violence. ​
In an emergency, call triple zero (000). ​
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Video 1: What do prevention practitioners need from managers?
Image: How we Thrive: Supporting Wellbeing and Excellence among Prevention Practitioners
Tipsheet 1: What do prevention practitioners need from managers?
Image: Prevention practitioners need to feel that they are part of the team, and that their work is a part of the broader mission of the organisation. It is the role of the manager to find strategic links between prevention work and other work, and facilitate team discussions about themes relevant to primary prevention.
Image: “There’s nothing more dispiriting than coming to work every day and battling to have your program and voice heard, so actually giving it a proper home within that organisation and being integrated to the broader mission is really fundamental.”
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Tipsheet 2: What approaches to staff wellbeing and collective care will help prevention practitioners?
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Video 2: What approaches to staff wellbeing and collective care will help prevention practitioners?
Image: “It needs to be driven by leadership, so there is a number of things workplaces can do at a structural level, at a practical level, through their communications, in order to say we value your wellbeing.”
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Video 3: How do prevention practitioners advocate within their own organisations?
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Tipsheet 3: How do prevention practitioners advocate within their own organisations?
Image: 
So, what is needed for effective advocacy in primary prevention?
Managers need to champion prevention messages within organisational leadership, and ensure the work is understood from the top down. This means knowing the evidence base, and advocating to leaders about how the work applies to them.
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Tipsheet 4: What helps prevention practitioners to flourish?
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Video 4: What helps prevention practitioners to flourish?
Image: Practitioners need the space to be creative and try different approaches in their work. This allows them to determine what will have a lasting impact in their community.
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VIDEO 
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Thank you, please take three minutes to complete the evaluation survey



